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In India, women entrepreneurship is a recent topic
which started only after the 1970s with the introduction
of the Women’s Decade (1975 to 1985) and which mostly
picked up in the late 70s. This phenomenon was
particularly visible only in the metropolitan and state
capitals in India. It took a much longer time to percolate
to the other cities and municipalities. Hence researches
and publications in India in this new area are limited. The
little that is available is the pioneering work done by certain
organizations and institutions engaged in the promotion of
entrepreneurship in the form of occasional studies leading
to publication of an article now and then. Many studies
and report point out that women entrepreneurs are an
important source of economic growth. They create new
jobs for themselves and others and also provide society
with different solutions to management, organisation and
business problems.

Rural women play a vital role in farm and home
system. She contributes substantially in the physical aspect
of farming, livestock management, post harvest and allied
activities. Her direct and indirect contribution at the farm
and home level along with livestock management operation
has not only help to save their assets but also led to
increase the family income. She performs various farm,
livestock, post harvest and allied activities and possesses
skills and indigenous knowledge in these areas. The
women were empowering themselves technically to cope
with the changing times and productively using their free
time and existing skills for setting and sustaining
enterprises. They were engaged in starting individual or
collective income generation programme with the help of
self-help group. This will not only generate income for
them but also improve the decision-making capabilities
that led to overall empowerment.

Women comprise half of human resources they have
been identified as key agents of sustainable development
and women’s equality is as central to a more holistic
approach towards estabilizing new patterns and process
of development that are sustainable (Jha, 2009). The
contribution of women and their role in the family as well
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as in the economic development and social transformation
are pivotal. Women constitute 90 per cent of total marginal
workers of the country. Rural women who are engaged
in agriculture form 78 per cent of all women in regular
work.

Now-a-days economic development is one of the
factors that have changed the entire scenario of social
and cultural environment within the country especially for
the women. The rural women are engaged in small-scale
entrepreneurship programme with the help of self-help
groups. Through that they were economically empowered
and attaining status in family and community.
Advantages of entrepreneurship among rural
women: Empowering women particularly rural women
is a challenge. Micro enterprises in rural area can help to
meet these challenges. Micro – enterprises not only
enhance national productivity, generate employment but
also help to develop economic independence, personal and
social capabilities among rural women. Following are some
of the personal and social capabilities, which were
developed as result of taking up enterprise among rural
women.

– Economic empowerment
– Improved standard of living
– Self confidence
– Enhance awareness
– Sense of achievement
– Increased social interaction
– Engaged in political activities
– Increased participation level in gram sabha

meeting
– Improvement in leadership qualities
– Involvement in solving problems related to women

and community
– Decision making capacity in family and community
Economic empowerment of women by micro

entrepreneurship led to the empowerment of women in
many things such as socio-economic opportunity, property
rights, political representation, social equality, personal
right, family development, market development, community
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development and at last the nation development.
How to develop women entrepreneurs? : Right efforts
on from all areas are required in the development of
women entrepreneurs and their greater participation in
the entrepreneurial activities. Following efforts can be
taken into account for effective development of women
entrepreneurs. 

– Consider women as specific target group for all
developmental programmers. 

– Better educational facilities and schemes should
be extended to women folk from government part. 

– Adequate training programme on management
skills to be provided to women community. 

– Encourage women’s participation in decision-
making. 

– Vocational training to be extended to women
community that enables them to understand the production
process and production management. 

– Skill development to be done in women’s
polytechnics and industrial training institutes. Skills are put
to work in training-cum-production workshops.

– Training on professional competence and
leadership skill to be extended to women entrepreneurs. 

– Training and counselling on a large scale of
existing women entrepreneurs to remove psychological
causes like lack of self-confidence and fear of success. 

– Counseling through the aid of committed NGOs,
psychologists, managerial experts and technical personnel
should be provided to existing and emerging women
entrepreneurs. 

– Continuous monitoring and improvement of
training programmers. 

– Activities in which women are trained should
focus on their marketability and profitability. 

– Making provision of marketing and sales
assistance from government part. 

– To encourage more passive women
entrepreneurs the Women training programme should be
organised that taught to recognize her own psychological
needs and express them. 

– State finance corporations and financing
institutions should permit by statute to extend purely trade
related finance to women entrepreneurs. 

– Women’s development corporations have to gain
access to open-ended financing. 

– The financial institutions should provide more
working capital assistance both for small scale venture
and large scale ventures. 

– Making provision of micro credit system and

enterprise credit system to the women entrepreneurs at
local level. 

– Repeated gender sensitization programmers
should be held to train financiers to treat women with
dignity and respect as persons in their own right. 

– Infrastructure, in the form of industrial plots and
sheds, to set up industries is to be provided by state run
agencies. 

– Industrial estates could also provide marketing
outlets for the display and sale of products made by
women.
Policies and schemes for women entrepreneurs in
India : In India, the Micro, Small and Medium Enterprises
development organisations, various State Small Industries
Development Corporations, the Nationalised banks and
even NGOs are conducting various programmes including
Entrepreneurship Development Programmes (EDPs) to
cater to the needs of potential women entrepreneurs, who
may not have adequate educational background and skills.
The office of DC (MSME) has also opened a Women
Cell to provide co-ordination and assistance to women
entrepreneurs facing specific problems.

There are also several other schemes of the
government at central and state level, which provide
assistance for setting up training-cum-income generating
activities for needy women to make them economically
independent. Small Industries Development Bank of India
(SIDBI) has also been implementing special schemes for
women entrepreneurs.

In addition to the special schemes for women
entrepreneurs, various government schemes for MSMEs
also provide certain special incentives and concessions
for women entrepreneurs. For instance, under  Prime
Minister’s Rozgar Yojana (PMRY), preference is given
to women beneficiaries. The government has also made
several relaxations for women to facilitate the participation
of women beneficiaries in this scheme. Similarly, under
the  MSE Cluster Development Programme  by Ministry
of MSME, the contribution from the Ministry of MSME
varies between 30-80 per cent of the total project in case
of hard intervention, but in the case of clusters owned
and managed by women entrepreneurs, contribution of
the M/o MSME could be upto 90 per cent of the project
cost. Similarly, under the  Credit Guarantee Fund Scheme
for Micro and Small Enterprises, the guarantee cover is
generally available upto 75 per cent of the loans extended;
however, the extent of guarantee cover is 80 per cent for
MSEs operated and/ or owned by women.   

Some of the special schemes for women
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entrepreneurs implemented by the government bodies and
allied institutions are provided below.

– Schemes of Ministry of MSME
- Trade related entrepreneurship assistance and

development (TREAD) scheme for women
- Mahila Coir Yojana

– Schemes of Ministry of Women and Child
Development
- Support to Training and Employment

Programme for Women (STEP)
- Swayam Siddha

– Schemes of Kerala State Women’s Development
Corporation
- Self employment loan programmes
- Educational loan schemes
- Single women benefit schemes
- Job oriented training programmes
- Marketing support for women entrepreneurs
- Autorickshaw / school van’s driver scheme

– Kerala Government’s Women Industries
Programme

– Delhi Government’s Stree Shakti Project
– Schemes of Delhi Commission for Women

(Related to Skill development and training)
– Incentives to Women Entrepreneurs Scheme,

2008, Government of Goa
– Magalir Udavi Scheme, Pudhucherry Government
– Financing Schemes by Banks/ Financial

Institution’s
Conclusion : Women’s entrepreneurship is both about
women’s position in society and about the role of
entrepreneurship in the same society. Women
entrepreneurs faced many obstacles specifically in market
their product (including family responsibilities) that have

to be overcome in order to give them access to the same
opportunities as men. In addition, in some countries, women
may experience obstacles with respect to holding property
and entering contracts. Increased participation of women
in the labour force is a prerequisite for improving the
position of women in society and self-employed women.
Particularly the entry of rural women in micro enterprises
will be encouraged and aggravated. Rural women can do
wonders by their effectual and competent involvement in
entrepreneurial activities. The rural women are having
basic indigenous knowledge, skill, potential and resources
to establish and manage enterprise.

Now, what is the need is knowledge regarding
accessibility to loans, various funding agencies procedure
regarding certification, awareness on government welfare
programmes, motivation, technical skill and support from
family, government and other organization. More over
Formation and strengthening of rural women
Entrepreneurs network must be encouraged. Women
entrepreneur networks are major sources of knowledge
about women’s entrepreneurship and they are increasingly
recognized as a valuable tool for its development and
promotion. This network helps to give lectures, printed
material imparting first hand technical knowledge in
production, processing, procurement, management and
marketing among the other women. This will motivate
other rural women to engage in micro entrepreneurship
with the right assistance and they can strengthen their
capacities besides adding to the family income and national
productivity.
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